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Preface   

"I can do nothing on my own; I judge only as God tells me, so my judgment is right, because I am not trying to do what I want, but only what he who sent me wants." (John 5:30)


All Christians are called to serve.  So commissioned, we must then each find those tasks most worthy, responding with our time and talent as we have been so blessed.  In this instance, the author is guided to advance the principles of servant leadership as the exemplary means of Christian service.  The claim is made with confidence for the concept itself is God directed(all Christians being foremost servants.  You should look on us as Christ's servants who have been put in charge of God's secret truths.  (1 Corinthians 4:1)  

Very little new is written here.  The writer is more scribe than author.  The task has been primarily one of assembling, integrating, and interpreting the works of others in the context of advancing servant leadership as an instrument of faith.  The perspective is that of a lay observer rather than scholar or theologian; the interpretation primarily gleaned from personal experience in over 60 years of church membership. 


However well intended, readers will likely perceive weaknesses in this effort, for example in textual brevity, oversimplification, and limited interpretation.  The message hopefully transcends these and other shortcomings.


As with all good things we are dependent on our Heavenly Father and give thanks for his grace.  We note with appreciation the pastors who have guided our steps toward righteous ways(Lyle C. Burns, John W. Rilling, Arnold F. Keller, Paul A. Wee, and Edward W. Bauman.  And we give thanks to all good parents everywhere.


Those wishing to contact the author regarding servant leadership are strongly encouraged.  Suggestions and new ideas are invited.  








Kent Halstead








Arlington, Virginia
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